
 
7
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Abstract  

This study is concerned with finding out the Nigerian undergraduates’ 
readiness to be self employed after school. Three hundred male and female 
undergraduates in final years were randomly selected from faculties of 
Environmental Design Management and Social Sciences, Obafemi 
Awolowo University Ile-Ife as the sample for the study. The instrument 
used for the study was a questionnaire designed by the researchers. The 
hypothesis raised and tested in this study was accepted in its null form. 
Findings from the study indicate that Nigerian undergraduates prefer wages 
attached employment to an independent/self type. Recommendations were 
made towards improved vocational adjustment. 

 
Introduction  

Incessant prayer and fasting for good job are traceable to young school leavers after the 
completion of the school programmes. The  ambition of every undergraduate to get fixed into a 
government job brings about a bottleneck competition over the few available opportunities(Adegoke, 
1995). This particular assertion was corroborated by Damola (1999) who in her findings concluded 
that Nigerian undergraduates do not study for independency. Similarly, Richard (2000) opined that 
Nigerian educational pattern and orientation do not worth it if the beneficiaries rush for government 
appointments is not addressed.  

Ikaete (2000) also opined that white collar salary-attached jobs are mostly cherished by 
Nigerian university leavers. The reasons are not farfetched from the facts that most of the 
undergraduates that were poorly sponsored would need a means to quick compensation and that the 
benefits and remuneration attached to public appointment would as well be shared from (Anthony, 
2000). 

Nigerian government had been giving out job opportunities as far back as  the colonial days. 
The amalgamation of the Southern and Northern protectorates in  1914 only sped up the pace at which 
Nigerian school leavers were being incorporated into the government circles employment wise 
(Rotaje, 2001). 

Nigerian school leavers’ interest in taking up public appointments became more sporadic 
during the oil boom of the 1970(s) when the country could afford to attach further remunerations into 
her employees. Braitewaite (1999) lamented the bamboozlement of the agile active youths into 
enslavement in disguise with what he called tokens. The system of attaching a car and an apartment to 
a fresh graduate in government job continued and this prompted the youths to get more enthusiastic in 
securing an appointment with the government at all costs. When an undergraduate approaches his 
middle class in the university, a prayer for government job after school constitutes 90% of his 
supplication (Lilly, 1999). 

 
Most parents consider themselves unlucky if their wards cannot get employed by the 

government; no matter how well the wards take care of them. Most parents in Nigeria take as a 
priority the enlistment of their wards into any of the salary attached government positions after school 
not minding  how meager the salary in question could be (Ezenonwu , 1988). 

Investigations conducted by Daniel and Martins (1999) revealed that school leavers rated 
public appointments very highly on a positive scale. All these go on to show that the parents, having 
witnessed what happened during the colonial days of “divide and rule” as well as the pay rise in 
remuneration during the 1970s oil boom, considered themselves always lucky to witness the 
enrollment of their children and wards into governmental services under any portfolio not minding 
whatever is attached as take - home package. In view of foregoing, there is a need to find out whether 
the Nigerian undergraduates are of the same opinions with the family members in their preferences for 
self employment and the influence of discipline type and gender on their job preference. 
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The Problem 
It is observed that most guardians and parents are emotionally troubled when their wards are 

not enlisted into government services after school. Such wards are even considered as 
disappointments and unlucky by the parents who feel that public services are the most prestigious, 
most reliable and most comfortable. 

The incessant rush of adolescents into the universities to study a particular discipline or the 
other only to see them flooding the streets in the name of job seekers after school calls for this 
research work. The problem of this study therefore borders on self employment preference of male 
and female undergraduates in Nigerian universities. 
 
Research Questions and Hypothesis 
The research questions answered are:                 
(1) To what extent does the discipline type of the undergraduates influence their self employment 

preference? 
(2) To what extent are the male and female undergraduates in the same faculty different in their 

readiness for self-employment? 
 

The null hypothesis tested at 0.05 level of significance in this study is: 
HO1: There is no significant difference between the mean self employment preference rating of male 
and female undergraduates. 
 
Research Method 

This research work falls into the category of survey research design. The population of the 
study consisted of all the undergraduates in the Faculties of Social Sciences and Environmental 
Design Management, Obafemi Awolowo University, Ile-Ife, Osun State. 
 The two faculties were sampled in the university using simple random sampling technique in 
order to incorporate three departments in humanities and three in vocational and technical discipline. 
Finally, simple random balloting was used to pick 50 students per department. Hence the sample for 
this research work consisted of 160 male and 140 female undergraduates from the aforementioned 
faculties. The major instrument for the study was a questionnaire that was self designed by the 
researcher. The instrument was divided into two sections (A and B).  The  instrument was validated 
by giving it to two experts in test and measurement to ascertain both the face and content validities. 
The reliability was tested using test technique and ‘r’ yielded 75.23 which was considered high 
enough for the study. Section A contains the biodata of the respondents while section B contains the 
items that explore the employment preferences of the undergraduates. The instrument was personally 
administered by the researcher with the cooperation of the course representatives and Heads of 
Departments. Both descriptive and inferential statistical tools were employed in the analysis of data 
collected in the study. For section B, the score of 3.05 and above for each analysed item was 
considered liked or agreed, otherwise indicated disagreement or not liked. Mean was the descriptive 
statistical tool employed to answer the research questions. Hypothesis was tested by  the use of t - test. 
 
Results 
Research Question 

To what extent does the discipline type of the undergraduates influence their self employment 
preference? 
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Table:1. Mean scores of undergraduates’ self employment preference based on  discipline 
 
Items                            Social science faculty       

       Environmental Design  
       management Faculty  

 Acct Eco Bus 
Adm. 

Est. 
Man 

Urban 
& Reg 

Archi 

(I)  I make more money 
when I work on my own. 

2.44 2.23 2.88 2.99 2.89 2.90 

(2) My parents want me to 
work as a sole proprietor.  

1.99 2.05 2.03 2.88 2.75 2.99 

(3) Like my brothers I will 
like to pick on public 
appointment  

4.01 3.93 3.87 3.52 3.51 3.50 

(4) For job security, I want 
to work as a government 
official. 

4.05 4.02 4.04 3.50 3.54 3.55 

(5) I will start a low scale 
business in stead of 
working for government.  

2.09 2.45 2.09 2.99 3.40 3.45 

(6) Self employment is a 
risk. 

4.33 4.09 4.21 3.54 3.51 3.48 

 
 From  Table I above, it would be observed that the undergraduates irrespective of their 
discipline types do not like to be self employed. 
 
Research Question 2 

To what extent does gender influence undergraduates of the same discipline type in their 
readiness for self employment? 
 
Table 2 

Mean score distribution of the male and female undergraduates of the same faculty in 
their readiness to be self employed. 
 
       Items                  Social science fac.  Environmental design  
        Management Faculty   

 Male Mean Female Mean Male Female 
(7) I don’t cherish self 
employment at all 

3.91 3.78 3.64 4.01 

(8) self employment is too 
demanding 

3.94 3.71 3.62 3.58 

(9)  I am too generous to be 
self employed 

3.89 3.80 3.91 3.96 

(10) my interest is to 
develop my career 

3.86 3.61 3.93 3.90 

(11) I feel more fulfilled as a 
government official.   

3.83 3.73 3.91 3.91 

(12) I cannot beer the risk in 
entrepreneurship’s 
investment. 

4.05 4.04 3.96 4.25 

  
The Table 2 above revealed that the undergraduates (male and female) in related disciplines 

do not differ in the their preference for self employment. The highest mean scores were recorded in 
items 12 at 4.05, 4.04 and 4.25 for male and female social science undergraduates as well as female 
EDM undergraduates respectively. This implies that undergraduates are mostly possessed with the 
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fear of taking the risk involved in investment. The undergraduates do not differ in the expression of 
their negative impression and attitudes towards self employment. 
 
Hypothesis 1 
 There is no significant difference between the self employment preference of male and female 
undergraduates. 
 
Table 3: t-test analysis of the mean scores of undergraduates on their self employment 
preferences according to gender. 
 

 
 

Variable 

 
 

X 

 
 

SD 

 
 

t-cal 

 
 

t-value 
Male 3.67 27.53  

0.14 
 
1.96 Female  3.60 27.53 

    
    P<0.05, critical t-value= 1.96 
 
N.S=not significant  
 

 Table 3, it could be observed that the calculated t-value of 0.14 is not significant since it is 
smaller than the critical t-value of 1.96. hence, the acceptance of the null hypothesis that says there is 
no significant difference between the self employment preference of male and female undergraduates. 
This implies that undergraduates, irrespective of sexes share the same attitude towards self-
employment. 
 
Discussion 
 From the data analysis it is  found that Nigerian undergraduates have negative attitudes 
towards self employment. This may be due to many reasons among which are parental and peer group 
influences. Rotaje (2001) indicated that the intention to take up public appointment after school 
dominates an undergraduates’ ambition. 
 It is discovered that undergraduates of different gender in related field of study were not 
different in their attitudes towards self employment. The non-significant difference between the male 
and female undergraduates in their job reference as shown in the hypothesis agrees with Adegoke 
(1995) and Damola (1999) who from their different works declared that there was no significant 
difference between male and female Nigerian undergraduates’ perception towards self employment it 
is  revealed from this work that undergraduates take after their learned predecessors in their job 
preference. 
 
Conclusion and Recommendation 
 It is concluded from the findings that Nigerian undergraduates do not appreciate job 
independence. All attention is upon the Nigerian government for job provision. No wonder the 
population of job seekers is disproportionately higher than the working class. Based on this it is 
recommended that. 
(1) Guidance and counseling programme should be directed towards self employment as a 

priority during the pre-university days 
(2) Government should make a provision for micro-credit loan that will enable the fresh school 

leavers to get themselves established without much ado. 
(3) Undergraduates should be given enough orientation about the joy in independence. 
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